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Mohsin Naqvi inspects construction work on S

Islamabad'’s two mega projects : Soall Mutanmad Loghar has een appalnted s regisrar of

the Supreme Court of Pakistan. An official notification has been

Intenur Mini Mohmn MNagvi has visited T-Chowk flyover and Sha- issued in this regard, Earfier this year, the Chairman Supreme
't Judicial Council (SJC) appointed Sohail Leghari as secretary of

SJC on a deputation basis. Prior to this assignment, Leghari was

serving as Registrar, High Court of Sindh, where he contributed

notably to judicial administration and institutional reforms.
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Young Talent is Struggling to
Find a Place

e
Iy
t n today’s competitive world, young  institutions, employers, and policy makers
1 talent is finding it inereasingly chal-  need to collaborate in preparing voung indi-
1 lenging to secure a place for them-  viduals for the evolving job market. Foeusing
v selves, The wapidly changing job  ondeveloping relevant skills, promoting lifelong
market evolving skill requirementsand  learning and ereating more inclusive pathways
- | economie uncertainties have created hurdles  forye alent, we can help bridge the gap or
z | foryvoung individuals seeking opportunities to. - provide opportunities for them to thrive in the
- | unleash their potential. workforee.
- Omne of the primary reasons young talent is - Technological  advancements  evolvi

industry requirements und
shorteomings in the educa-
tion system, the lack of effective
carcer guidance and mentor-
ship fir young talent can also
contribute to the skills gap
issue. Without proper guid-
ance o emerging job trends,
in-demand skills, and carcer
pathways, young job seckers
i | inereasingly  prevalent  as may strugele to navigate the
v | technology advances and Shahzad Ashfag eomplexities of the job market
W | industries undergo rapid transformations,  and make informed decisions about their career
thereby creating a growing need for special- — trajectories. As a result, they may find them-
- | fzed skills that many young people may laek,  selves at a disadvantage when competing for
s | Inthis

r | facing difficultics in finding a
e | place is the mismateh between
v | the skills they possess and
v | the skills demanded by the
s | job market, As technology
¢ | advanees and industries trans-
- | form, there is a growing need
v | forspecialized skills that many
- | voung people may not have,

- This issue has become

Analysis

Dr. Muhammad

v, we will delve into the prim Jjobopportunities that require specialized skills
- | reasons why young talent faces difficulties in  or experience.
1 | finding a place, focusing on the skills gap that As technology continues to advance and
1| exists between what job seekers offer and what — industries undergo rapid transformations, the
- | employers require, need fir specialized skills and diverse compe-

- Additionally, the lack of experience and  tencles ison the rise, creating challenges fin job
r | networking opportunities poses a significant ers who may not have the requisite skills or
barrier forvoung individuals trying to establish snee, Addressing this skills gap requines
v | themselves in their chosen fields. Many entry- aborative efforts from educational insti-
v | level positions require prior work experience,  tutions, employers, policvmakers, and carcer
5 | creating a potential cateh-22 situation for fresh — guidance professionals to ensure th.alwung
e | graduates who are unable tnyllll experfence  talent is equipped with the necessay
o | without initial b. knowledge to suceeed in today's compet
4 Young talen i challenges in- market. Recognizing the importanee of skil
v | finding a place due toacombination of factors development, fostering innovation in educa-
t | such as skills mismateh, automation, lack of  tion, and providing mentorship and support
- | experience, and |1ct\\'m1iingl:m'riuna.'nmjdmes to young job seelers, we can help bridge the
¢ | theseissues and support the next generation of - skills gap and empower young talent to find
workers, stakeholders including educational — their rightful place in the workforee,
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